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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Assistant Regional Directors for Information and the states in their regions: 


Region | 


Connecticut 
Maine 


Massachusetts 
New Hampshire 


Rhode Island 
Vermont 


Region II 
New Jersey 


New York 
Puerto Rico 


Virgin Islands 


Region III 
Deiaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 


West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 
Room E-308 


JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Edward I. Weintraub 


Room 3510 


1515 Broadway 
New York, N.Y. 


212-660-5477 


John P. Hord 


14280 Gateway Bldg. 
3535 Market St. 


215-596-1139 


William I. Allgood 


Room 317 


1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 


404-285-5495 


John D. Mellott 


Room 737 


230 S. Dearborn St. 
Chicago, I11. 60606 


312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 


816-758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-399-7620 
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WHITSITT, A BLACK, NAMED ACTING REGIONAL DIRECTOR 
FOR U.S. LABOR DEPARTMENT IN PHILADELPHIA 

WASHINGTON -- J. Terrell Whitsitt has been named acting regional director for the 
U.S. Department of Labor's Region III operations in Philadelphia, Secretary of Labor 
John T. Dunlop has announced. 

Whitsitt was the regional administrator of the Employment and Training Adminis- 
tration (formerly Manpower). He will serve as acting regional director until a permanent 
selection for the regional director position is made. He replaces J.B. Archer who re- 
tired after 30 years of government service. 

The regional director in Philadelphia is the Labor Department's highest ranking 
executive who coordinates the department's objectives at the regional and local level. 

In the acting regional director position, Whitsitt will be the personal repre- 
sentative of the Secretary of Labor in the region which includes the States of Pennsyl- 
vania, Delaware, Maryland, Virginia, West Virginia and the District of Columbia. 

Prior to joining the Labor Department in 1965, Whitsitt spent nine years with the 
Mount Clemens, Mich., Redevelopment Department, seven as assistant director and two as 
director. He also was a social worker with the state of Michigan Department of Social 
Welfare. He also served with the City of Detroit, Department of Public Works and was 
a newscaster for radio station WCHB of Inkster, Michigan. 


Whitsitt worked on the automobile assembly line at the Plymouth Division of 


Chrysler Corporation in Detroit where he was an official of Local 51 of the United Auto 


Workers. 

Before coming to Philadelphia in 1970 as regional administrator of the then Man- 
power Administration, Region III, he held the same position for Region II in New York 
(New York, New Jersey, Puerto Rico and the Virgin Islands). He previously was regional 
director of the former Bureau of Work-Training Programs while stationed in New York City. 

He attended the University of Michigan and is a graduate of Wayne State University 
where he also did graduate work in public administration. 


A native of Chicago, I11., Whitsitt is married to the former Ruth Wood of Spindale, 
N.C. They have five children and two grandchildren. 


# # # 
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BLACK UNEMPLOYMENT RATE UNCHANGED 
IN FOURTH QUARTER OF 1975, BLS REPORTS 


WASHINGTON -- The unemployment rates for both blacks (Negro and other races) and 


whites were unchanged in the fourth quarter of 1975 at levels somewhat below their 
second quarter peaks, the U.S. Labor Department's Bureau of Labor Statistics. has re- 
ported. 

In the fourth quarter of 1975, the unemployment rate for black workers was 13.9 
percent and for white workers 7.7 percent, compared with black-white second quarter 
peaks of 14.3 and 8.2 percent, respectively. 

Black-white unemployment rate differentials clearly illustrate the disproportionate 
distribution of total joblessness. 

On an overall basis, the ratio of these jobless rates was 1.8 to 1. 

However, the rates among black adult men (12.1 percent) and black teenagers (35.6 
percent) were about twice the rates among their white counterparts (6.2 and 17.5 per- 
cent, respectively). 

The black-white differential among women was someshat less--one and a half times 
as great--(12.1 percent versus 7.4 percent). 

Even though blacks constituted less than 12 percent of the nation's labor force, 
they accounted for 19 percent of the unemployed. Moreover, they represented a much 
greater percentage--over 30 percent--of the number of discouraged workers. These are 
workers who have given up the job search because they think no jobs are available. 

Among Vietnam-era veterans, the unemployment rate for 20-34 year-old blacks in 
the fourth quarter, at 16.9 percent, not seasonally adjusted, was well above the 11.9 
percent rate of a year earlier. The rate for white veterans was also up over the year, 


with the increase being proportionally similar to that for black veterans. 


(MORE ) 
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BLACK UNEMPLOYMENT RATE - P. 2 

Among other highlights of the Nation's employment situation in the fourth quarter 
of 1975, reported in BLS' "Labor Force Developments: Fourth Quarter 1975" were these: 

-- Employment rose slightly and unemployment was unchanged from the third 
quarter. The overall unemployment rate remained at. 8.4 percent. 

-- The jobless rate for male family heads declined, but the rate for female 
family heads rose. 

-- Unemployment among all worker groups, including persons of Spanish origin, 
veterans, and residents of poverty and nonpoverty areas was higher in the fourth 
quarter of 1975 than a year earlier. 

-- The number of discouraged workers dropped below the million mark for the first 
time since the fourth quarter of 1974. 

The quarterly report provides an analysis of overall trends in the Nation's labor 


force--seasonally adjusted, except where specified--and includes data for some worker 


groups not published on a monthly basis. 
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UNDER SECRETARY OF LABOR CALLS FOR REDEDICATION 
TO PRINCIPLES, GOALS OF MARTIN LUTHER KING 

WASHINGTON -- Under Secretary of Labor Robert 0. Aders told U.S. Labor Department 
employees that one of the best ways to pay tribute to the memory of Dr. Martin Luther 
King Jr. is by rededication to the principles and goals of social and economic justice 
which he helped advance. 

He said, "Dr. King stands out as one American who not only committed himself to 
these principles, but helped forge tangible progress in the struggle to achieve equality." 
Aders spoke at the eighth annual birthday tribute to Dr. King, sponsored by the 
Department and Local 12, American Federation of Government Employees, AFL-CIO, held here. 
The Under Secretary noted that citizens now enjoy the protection of many laws 
guaranteeing freedom from discrimination as a result of Dr. King's success in highlighting 

the need for equal opportunity in America. 

Pointing out that the task of enforcing these laws has been entrusted to the Labor 
Department, Aders added "...You and I and other Department employees are faced with pro- 
tecting and improving employment opportunities for Americans in every walk of life." 

Mrs. Velma M. Strode, director of the Department's Office of Equal Employment 
Opportunity, in welcoming remarks said that Dr. King was a man who helped shape the 
destinies of this nation; who provided constant leadership in the fight to obtain equal 


rights for suppressed Americans. 


Mrs. Strode urged the audience "to begin today on the birthday of Martin Luther 


King and the beginning of our country's anniversary to unite and strive for a better 
tomorrow". 

The hour-long program honoring the memory of Dr. King with narrations and musical 
interpretations featured Labor Department employees and dancers from Gallaudet College 


for the Deaf. 

The program was directed by Mrs. Strode and Harold F. Simmons of Local 12, an 
employee with the Department's Employment Standards Administration. 

Russel E. Binion, president of Local 12, noted in closing remarks that Dr. King, 
"a drum major for justice, for peace, for equality...best wanted to be remembered for 


helping someone along the way." 
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U.S. LABOR DEPARTMENT TO HOLD PUBLIC HEARING 
ON UAW ADJUSTMENT ASSISTANCE REQUEST 


WASHINGTON -- A public hearing will be held Jan. 26 at the U.S. Labor Depertuent 
as part of the department's investigation of two petitions for trade adjustment assistance. 

The petitions were filed by the United Automobile Workers Union (UAW) on behalf 
of approximately 78,000 employees of the General Motors (GM) Corp., Ford Motor Co., and 
Chrysler Corp. 

Approximately 30,000 of the affected workers formerly produced 1975 full-size model 
cars at GM, Ford, and Chrysler plants in 12 states. The remaining 48,000 workers formerly 
produced subcompact cars at GM and Ford plants in 12 states. 

The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certification 
of eligibility to apply for adjustment assistance. 

The Jan. 26 hearing, requested by the UAW, will be held at 10 a.m. in Conference 
Room $4215 A-C in the Labor Department, 3rd. St. and Constitution Ave., N.W., 


Washington, D.C. 





Week of January 26, 1976 
INTERAGENCY SERVICES TO VETERANS EXPANDED 


WASHINGTON -- The U.S. Labor Department has added 32 additional employment experts 
to some of the 75 Veterans Assistance Centers (USVAC) at Veterans Administration offices 
throughout the country. 

Assistant Secretary of Labor William H. Kolberg has announced the allocation of 
$572,700 in Employment and Training Administration funds to provide the expanded service 
to veterans at the interagency centers. This brings to 57 the total number of job 
experts stationed at these centers. 

These centers, staffed by experts from the VA, the Civil Service Commission, the 
Labor Department, and the Department of Health, Education, and Welfare, attempt to 
provide "one-stop" service to veterans who need assistance of any kind from the 
Federal Government. 

Kolberg said the 25 experts already operating at the centers under the Labor 
Department funds each placed an average of well over 500 veterans in jobs last fiscal 
year. In all, the centers placed 25,300 veterans in the year ending June 30, 1975. 

The 32 additional personnel, all from the staffs of local state employment service 
offices, extend such Labor Department participation to 9 additional cities, bringing 
the total number where job experts are now stationed to 26 cities. 

New cities where the Labor Department is funding positions at USVAC's are 
Philadelphia, 2 positions, $38,512; Columbus, Ohio, 1 position, $15,349; Cincinnati, 

1 position, $15,349 Houston, 2 positions, $34,978; Seattle, 1 position, $17,501; 
Albuquerque, 1 position, $15, 138; St. Louis, 2 Positions, $30,276; Kansas City, Mo., 


1 position, $15,138; and Washington, D.C., 1 position, $18,275. 


f 





BLACK NEWS DIGEST - 1/26/76 
VETERANS - P. 2 


Veterans Assistance Centers obtaining additional employment experts 
are located in: Los Angeles, 3 positions for a total of 4 full-time 


and 1 part-time, $54,459; San Diego, 1 position for a total of 2, 


$18, 153; San Francisco, 2 positions for a total of 3, $36,306; Buffalo, 


1 position for a total of 2, $21,028; New York City, 2 for a total of 7, 
$42,056; Pittsburgh, 1 for a total of 3, $19,256; Detroit, 2 for a total 
of 3, $39,738; Cleveland, 1 for a total of 3, $15,349; Waco, Texas, | for 
a total of 2, $17,489; Newark, 1 for a total of 2, $18,275; Boston, 1 for 
a total of 2, $16,236; Milwaukee, 1 for a total of 2, $18,576; Chicago, 
2 for a total of 4, $39,078; and St Petersburg, 1 for a total of 2 full- 
time and 1 part-time, $16,310. 

Three other centers were not expanded: Baltimore, with 1 job expert; 


Atlanta, with 2; and Fargo, N.D., with 1 expert. 


##e# # # 
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NEW PUBLICATION ON PENSION REFORM LAW 
ISSUED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- A publication explaining the fiduciary standards and requirements of 
the Employment Retirement Income Security Act of 1974 has been issued by the U.S. 
Department of Labor. 

The 11-page pamphlet, called "Fiduciary Standards: Employee Retirement Income 
Security Act," outlines, in simple, non-technical language, how and to whom the Act's 
fiduciary provisions apply. (A fiduciary is anyone who exercises discretionary control 
or authority over employee benefit plan management or who controls a plan's assets.) 

The publication covers definitions, prohibited transactions, exemptions from 
prohibited transactions, parties in interest and effective dates. It also lists all 
proposed, temporary, and final fiduciary regulations and interpretative bulletins that 
have been published in the Federal Register. 

Copies of the pamphlet may be obtained, free of charge, from the Office of 
Procurement, Labor-Management Services Administration, U.S. Department Labor, 
3rd Street and Constitution Avenue, N.W., Room N-5432, Washington, D.C. 20210, 
Telephone (202) 523-7222, or from the area offices of the Labor-Management Services 
Administration. 


Following is a list of LMSA area offices: 


(More) 
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PENSION REFORM LAW - P. 2 


Atlanta, Ga. 30309 


1371 Peachtree St., N.E. 


Tel :404-526-5351 


Baltimore, Md. 21202 
111 N. Calvert St. 
Tel : 301-962-3914 


Boston, Mass. 02108 
110 Tremont St. 
Tel:617-223-5736 


Buffalo, N.Y. 14202 
111 W. Huron St. 
Tel: 716-842-3260 


Chicago, Ill. 60604 
230 S. Dearborn St. 
Tel: 312-353-0900 


Cleveland, Ohio 44199 
-.1240 E. 9th St. 
Tel: 216-522-3855 


Dallas, Tex. 75202 
555 Griffin Sq. Bldg. 
Griffin & Young Sts. 
Tel:214-749-2886 


Denver, Colo. 80202 
1961 Stout St. 
Tel : 303-837-3203 


Detroit, Mich. 48226 
234 State St. 
Tel: 313-226-6200 


Honolulu, Hawaii 96815 
1833 Kalakaua Ave. 
Tel :808-955-0259 


Kansas City, Mo. 64106 
911 Walnut St. 
Tel :816-374-5261 


los Angeles, calif. 27012 
300 N. Los Angeles St. 
Tel : 213-688-4975 


Miami, Fla. 33169 
18350 N.W. 2nd Ave. 
Tel : 305-350-4611 


Minneapolis, Minn. 55401 San Francisco, Calif. 


110: S. 4th St. 
Tel :612-725-2292 


Nashville, Tenn. 37203 
1808 West End Bldg. 
Tel :615-749-5906 


Newark, N.J. 07102 
9 Clinton St. 
Tel : 201-645-3006 


New Orleans, La. 70130 
600 South St. 


Tel :504-589-6173 


New York, N.Y. 10007 
26 Federal Plaza 
Tel : 212-264-1973 


Philadelphia, Pa. 
600 Arch St. 
Tel:215-597-4961 


Pittsburgh, Pa. 15222 
1000 Liberty Ave. 
Tel :412-644-2925 


St. Louis, Mo. 63101 
210 N. 12th Blvd. 
Tel : 314-425-4691 


94102 
100 McAllister St. 


Tel :415-556-2030 


Santurce, Puerto Rico 
605 Condado Ave. 
Tel : 809-723-8790 


Seattle, Wash. 98174 
909 lst Avenue 
Tel : 206-442-5216 


Washington, D. C. 20036 
1111 20th St., N.W. 
Tel: 202-254-6510 








Dear Consumer 


Translating 
U.S. Regulations 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


Want to register your opinions about Federal 
Government regulations? Yes. No. Maybe. 

There is no doubt that the Federal Government 
wants to know what you think of regulations that 
affect your safety, your health, your environment 


and your pocketbook. 


Two Presidents have expressed to me their 
desire to encourage more of you to get involved in 
issues before they become final regulations. Con- 
sumer Register—a supplement to Consumer News, 
the twice a month newsletter published by my office 
—tells you about topics open for consumer comment 
and tells you where to send your comments. 


These issues range from 
serious problems—such as 
proposals to prohibit the use 
of vinyl chloride plastics in 
food packaging materials & 
proposals to make warranties 
more understandable to con- 
sumers—to other matters 
that seem trivial by contrast 
—proposals for pictured sym- 
bol signs in the national park 
system and description of the 
characteristics of U. S. Grade 
A red tart cherries. 

Consumer Register items 
are selected summaries of 
items in the Federal Register, 
the five-day-a-week publica- 
tion established by Congress 
in 1935 to tell the public 
about government reulations. 
Federal Register also pub- 
lishes Presidential proclama- 
tions, Executive Orders and 
other Presidential documents. 
While the Office of the Fed- 
eral Register is continually 
working towards making its 
publication more _ readable 
and meaningful, it remains 
a voluminous, complex and 
technical document that indi- 
vidual consumers rarely see, 
read or use. 

The idea for a layman’s 
“consumer register” origi- 
nated in my office after a 
study made in 1969 by a 
group of summer interns 
showed that consumers did 
not often have an oppor- 
tunity to comment on rule- 
making and policymaking ac- 


tivities of the government. 
The students’ study recom- 
mended a “consumer regis- 
ter,” and in October, 1969 the 
concept became part of the 
President’s Consumer Mes- 
sage to the Congress. 

In Consumer Register, 
proposed regulations § are 
summarized for consumers as 
briefly and as clearly as pos- 
sible. The summaries note 
agencies’ deadlines for receiv- 
ing comments and other de- 
tails. 

No special form is re- 
quired for commenting. How- 
ever, we learned through a 
pilot study conducted last 
year by the Food and Drug 
Administration (FDA) and 
my office that if we supplied 
forms designed to be used for 
consumer comments, _ the 
number of comments sent in 
to the agencies increased sub- 
stantially. These forms have 
now become a2 _ permanent 
part of our newsletter. 

T encourage you to com- 
ment on the various pro- 
posals that appear in each is- 
sue of Consumer News/Con- 
sumer Register. The agencies 
want to hear from consumers, 
and they pay attention to 
your comments. Consumer 
News is available from Con- 
sumer Information Center, 
Pueblo, Colo. 89001. Subscrip- 
tion is $4 a year, with check 
or money order payable to 
Consumer Information. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Employment Standards Administration enforces 
laws on hours of employment, overtime pay and minimum wages. 


# # # 


The U.S. Department of Labor's Employment Standards enforces the Federal Wage 
Garnishment Law, which limits the amount of an employee's wages or salary that may 


be garnished. 


# # # 


The Employment Standards Administration of the U.S. Department of Labor sets 


and enforces standards under child labor laws. 


# # # 


The U.S. Department of Labor's Employment Standards Administration enforces 
prohibitions against age discrimination in hiring and employment practices. 


# # # 


The U.S. Department of Labor, through its Employment Standards Administration, 


enforces regulations requiring equal pay for equal work, regardless of sex. 


# # # 











